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Opportunities to enhance your engineering career

EngineerNationwide  c.£39k
• Check the conformance of designs for new or modifi ed railway infrastructure assets against mandatory standards• Assess projects to determine their impact on railway system safety

• Act as lead assessor for railway projects that require compliance with interoperability, CSMRA or national regulations• Make recommendations for changes to UK and international standards

Senior Engineer Nationwide c.£50k

Principal EngineerNationwide c.£76k
• Act as certifi er on an exciting portfolio of conformance assessment programmes and projects – leading the identifi cation of relevant standards 
and informing customers• Provide technical leadership, mentoring and competence assessment

railway system safety

international standards

mentoring and competence assessment

Net-cert.co.uk

Network Certifi cation Body (NCB) is a dynamic 

independent company within the Network Rail group, at 

the cutting edge of railway certifi cation in the UK and 

growing to meet the needs of this expanding market.
What you can expect as an engineer with NCB is 

career progression, support and encouragement with 

developing your career.

When you join us, you’ll be encouraged to enhance your 

capability by working on a large and diverse portfolio 

of projects.

You’ll also have the ability to broaden your skill sets 

across vehicle and infrastructure disciplines.To fi nd out more information about the featured roles 

below contact us today at ncbrecruitment@networkrail.co.uk

SYSTEMS AND ENGINEERING TECHNOLOGY
www.fnc.co.uk/careers

Our market sectorsaerospace  •  transport  •  nuclear  •  marine  •  defence  •  power and energy  •  oil and gas

Our offices UK: Basingstoke  •  Bristol  •  Burton  •  Dorchester  •  Dorking  •  Glasgow  •  Gloucester  •  Plymouth  •  Warrington

Australia: Adelaide  •  Canberra  •  Melbourne

Opportunities with Frazer-Nash
At Frazer-Nash, we employ dynamic and original thinkers who challenge 

all boundaries to find the perfect solution for clients. This way of thinking 

has enabled us to grow into a rapidly expanding systems and engineering 

technology consultancy, with offices throughout the UK and Australia.

Our rail business continues to grow and to help meet the increased 

demand for our expertise, we’re looking to recruit the following roles: 

• Electrical Power and HV Engineer  
• Rail Consultant • Rail ERTMS and CCS Engineer

• Rail Safety Consultant• Rail Systems EngineerOur staff are rewarded with a competitive salary, generous benefits 

package and the opportunity to work as part of a dynamic and 

successful team. We always look for strong talent in our key business 

sectors and across all of our locations in the UK and Australia.

To apply, please forward your CV and covering letter  

to cv@fnc.co.uk, quoting reference RP0217.
Due to the nature of the work that Frazer-Nash undertakes we will 

require successful candidates to gain UK security clearance.

FNC_RP0117 130 x 183mm.indd   1

10/01/2017   10:18:04

Training Programme Development Manager 

Competitive salary packageWest Midlands
Since 2007 London Midland has been providing excellent train 

services throughout the heart of England, from London in the 

South to Birmingham in the Midlands and Liverpool in the North 

West. Over 60 million passenger journeys a year are made using 

our trains and we manage 150 stations, operating over 1,300 

services a day.
Due to department expansion a unique opportunity has arisen 

for a talented individual to join the Training Academy Team within 

London Midland.
Playing a crucial role in the successful ongoing development of 

our colleagues your key focus as Training Programme Development 

Manager, will be the design and development of new and existing 

operational training programmes which represent changes in industry, 

best practice, safety regulations, European Driving Licensing Regulations 

and compliance with Operational and Occupational Standards.

Whilst embracing new technology you will be responsible for 

adapting existing materials and techniques to meet the ever 

changing development needs of our front line teams and 

communicating these changes effectively to the wider Operations 

Training Team, supporting them to ensure their successful delivery.

Due to the nature of this role previous experience within the 

Train Driver role and a good knowledge of traction and railway 

rules and regulations would be an advantage.
Practical experience in designing and delivering training 

programmes, identifying learning needs and writing training 

guides and learner material to cater for different learning styles 

is essential for this role as is an excellent knowledge and 

understanding Microsoft Offi ce packages.
You should be highly motivated, passionate about the 

development of people whilst possessing excellent communication 

and presentation skills which will allow you to engage with 

key stakeholders to design and deliver programmes which will 

inspire learning and refl ect London Midland vision and values.

Full support will be offered to ensure the ongoing development 

of your technical and professional knowledge, a defi ned benefi t 

pension scheme, 32 days annual leave including bank holidays, 

and an attractive salary and benefi ts package.
To apply, please send your CV and covering letter to 

Charlotte Ruff at recruitment@londonmidland.com.

For 20 years Rail Professional has helped recruiters 
source the right candidates
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With quality content comes loyal readers, engagement, and 
an environment in which advertising gets results. As such, Rail 
Professional offers a great platform on which to access potential job 
applicants across every sector of rail

Over 22,500 readers of the magazine every month, including members 
of the Institution of Railway Operators.
The breakdown reveals the magazine’s strong management profile 
- 55% of our readers hold Senior Management positions and 28% at 
C-Level. Our readers are highly qualified professionals

DIGITAL RECRUITMENT ADVERTISING 2017

CALL  US ON 01268 711811

As an established brand in the rail sector, Rail Professional 
can reach your target audience

THE BUSINESS MAGAZINE FOR RAIL

www.railpro.co.uk

New strategy for PTI

Are we facing a steeper challenge?
A prime target for money laundering

MARCH 2015   ISSUE 210   £3.95

Mind the gap
Customer Service

Ticketing

£3billion railwaySelling a

Matthew Crosse, former project director for the East Coast re-franchising 

programme on setting new standards

Recruitment
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Wabtec Rail in Doncaster is a leading railway 

levels. A track record of delivery and a 

commercial orientation will also be necessary 

engineering company undertaking the overhaul 

and the role will provide opportunities for the 

and repair of rolling stock including locomotive, 

use of initiative.

passenger and freight vehicles together with 

component and sub-assembly refurbishment. 

The Wabtec Corporation has a track record for 

career advancement at all levels. 

The company employs about 1000 people and 

forms part of the global $2.5 billion turnover 

This is an outstanding opportunity to join Wabtec 

Wabtec Corporation. Other Wabtec Rail oriented 

Rail in a key role and to make valuable 

businesses in the UK include the Brush Traction 

contributions. The company has a strong 

well as the supply chain and third parties.

and LH Group activities. There are also several 

development programme that can lead to other 

of other group businesses that manufacture 

role opportunities at Doncaster or elsewhere in 

Working with colleagues across all business 

products such as braking systems, locomotive 

accordance with ambition.

functions, the role will include project planning, 

cooling systems, train data recorders and a 
risk analysis and mitigation, financial and 

Candidates should live or be able to relocate to 

range of electronic equipment.

budgetary control, project reporting and the 
within reasonable commuting distance of 

development and mentoring of project 

Doncaster.

A reputation for high performance and quality 

managers. The company adopts lean processes 

together with a commitment to business 

and policies of continual improvement and the 

investment has led to continual growth in recent 

role provides excellent opportunities to 

years and a strong market position. 

contribute in these important areas.

A Senior Project Manager is now sought to 

Please forward your cv and covering letter to 

Candidates should be graduate level engineering 

ensure that fleet vehicle projects are delivered to 

Rod Shaw at RGS Executive via 

project managers with strong communication skills 

high levels of customer satisfaction and to develop 

enquiries@rgsexecutive.co.uk or call him on 

and maintain strong working relations with train 
and ability and experience in business relationship 

0115 959 9687 to discuss any queries that you 

operating and rolling stock leasing customers as 
management sufficient to exert influence at all 

may have.

SENIOR PROJECT MANAGER

DONCASTER |  £50,000 - £70,000 PLUS BENEFITS

“A key role in a leading rolling stock engineering company”

ENGINEERING DIRECTOR
DONCASTER   |  £ Competitive salary and benefits package

Wabtec Rail in Doncaster is recognised across 

the rail industry as a leading rolling stock 

engineering business and the largest UK 

business of the global Wabtec Corporation.  

The success of the business in recent years is 

well known.
Annual sales from Doncaster are approximately 

£100m with around 1000 employees on site.

The role of the Engineering Director reports to 

the Managing Director and forms a key part of 

the company’s executive management team. 

It is also the Professional Head of Engineering 

and the Technical Head for Product Safety with 

a high strong profile amongst the engineering 

community in the UK rail industry.

The multi-disciplinary engineering team 

at Doncaster provides professional level 

support to all areas of the business ensuring 

that products and services meet rail safety 

standards. 
Business growth and competitive advantage 

are supported through product innovation 

and the development of systems and 

processes.
The role will be based at Doncaster and offers 

opportunities to contribute significantly to the 

further development of Wabtec Rail against a 

background of continual improvement. 

Candidates should be:•	 Chartered	Mechanical	or	Electrical	
Engineers•	 Knowledgeable	in	rail	vehicle	systems	and	

components•	 Proven	in	engineering	leadership	and	

management•	 Able	to	contribute	professionally	at	

management team level
•	 Team	oriented,	including	with	customers	

and suppliers

Please forward your cv and covering letter to enquiries@rgsexecutive.co.uk or contact RGS 

Executive in Nottingham on 0115 9599687 on a confidential basis with any queries

‘An  excellent professional head role in a leading T&RS business’

Wabtec Rail in Doncaster is a leading railway 

levels. A track record of delivery and a 

commercial orientation will also be necessary 

engineering company undertaking the overhaul 

and the role will provide opportunities for the 

and repair of rolling stock including locomotive, 

use of initiative.

passenger and freight vehicles together with 

component and sub-assembly refurbishment. 

The Wabtec Corporation has a track record for 

career advancement at all levels. 

The company employs about 1000 people and 

forms part of the global $2.5 billion turnover 

This is an outstanding opportunity to join Wabtec 

Wabtec Corporation. Other Wabtec Rail oriented 

Rail in a key role and to make valuable 

businesses in the UK include the Brush Traction 

contributions. The company has a strong 

well as the supply chain and third parties.

and LH Group activities. There are also several 

development programme that can lead to other 

of other group businesses that manufacture 

role opportunities at Doncaster or elsewhere in 

Working with colleagues across all business 

products such as braking systems, locomotive 

accordance with ambition.

functions, the role will include project planning, 

cooling systems, train data recorders and a 
risk analysis and mitigation, financial and 

Candidates should live or be able to relocate to 

range of electronic equipment.

budgetary control, project reporting and the 
within reasonable commuting distance of 

development and mentoring of project 

Doncaster.

A reputation for high performance and quality 

managers. The company adopts lean processes 

together with a commitment to business 

and policies of continual improvement and the 

investment has led to continual growth in recent 

role provides excellent opportunities to 

years and a strong market position. 

contribute in these important areas.

A Senior Project Manager is now sought to 

Please forward your cv and covering letter to 

Candidates should be graduate level engineering 

ensure that fleet vehicle projects are delivered to 

Rod Shaw at RGS Executive via 

project managers with strong communication skills 

high levels of customer satisfaction and to develop 

enquiries@rgsexecutive.co.uk or call him on 

and maintain strong working relations with train 
and ability and experience in business relationship 

0115 959 9687 to discuss any queries that you 

operating and rolling stock leasing customers as 
management sufficient to exert influence at all 

may have.

SENIOR PROJECT MANAGER

DONCASTER |  £50,000 - £70,000 PLUS BENEFITS

“A key role in a leading rolling stock engineering company”

thinkers. we welcome
ideas. we make happen
limits. there aren’t any

Frazer-Nash is a rapidly expanding systems and engineering technology consultancy 

with offices throughout the UK and Australia. We specialise in delivering innovative 

engineering solutions to our clients across the transport, power, nuclear and defence 

sectors. With the continued growth of our rail business, we are currently looking to 

recruit people at all levels of experience in a wide variety of roles in particular:

Rail Systems Safety Engineer
Rolling Stock Engineer

Rail Systems Modelling Engineer

Electrical Power Engineer
Systems Engineer – Requirements & Through Life Support

To find out more about 
Frazer-Nash please visit our 

website: www.fnc.co.uk

Our staff are rewarded with a competitive salary, generous benefits package and the 

opportunity to work as part of a dynamic and successful team.  We always look for strong 

talent in our key business sectors and across all of our locations in the UK and Australia.  

To apply for these vacancies, please forward your CV and covering letter to  

cv@fnc.co.uk quoting reference: RP1214

Offices:  Adelaide,  Bristol,  Burton-on-Trent,  Dorchester,  Dorking,  Glasgow,  Gloucester,  Melbourne,  Plymouth,  Warrington. 

Due to the nature of the work that Frazer-Nash undertakes we will require successful candidates to gain UK security clearance.
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Recruitment advertisements in the magazine 
could increase your company brand by 
association. Rail Professional magazine is 
distributed to a prestigious readership with loyalty to the magazine

Rail Professional print advertising provides:
•	 Access	to	over	22,500	applicants	per	publication
•	 Discounts	available	for	commitments	of	12	months	advertising 
contracts

•	 Discounts	available	for	multiple	vacancy	agreements
•	 All	purchased	adverts	in	a	12	month	contract	can	be	used	as	an	
insurance	policy	against	any	unexpected	vacancy

Why use Rail Professional for Recruitment 
Print Advertising?
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for print appears 

FREE online!

PRINT	ADVERTISING	RATES

Advertisement size ...........Cost (GBP)

Full page ...............................£ 1,800 + VAT
Half page ..............................£ 1,200 + VAT

Additional...

•  Prime positions are allocated on a first come first served basis
•  Agency discount 10%

Rail Professional
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Opportunities to enhance 
your engineering career

Engineer
Nationwide  c.£39k

• Check the conformance of 
designs for new or modifi ed 
railway infrastructure 
assets against 
mandatory standards

• Assess projects to 
determine their impact on 
railway system safety

• Act as lead assessor for 
railway projects that 
require compliance with 
interoperability, CSMRA or 
national regulations

• Make recommendations 
for changes to UK and 
international standards

Senior Engineer 
Nationwide c.£50k

Principal Engineer
Nationwide c.£76k

• Act as certifi er on an exciting 
portfolio of conformance 
assessment programmes 
and projects – leading the 
identifi cation of relevant standards 
and informing customers

• Provide technical leadership, 
mentoring and 
competence assessment

railway system safetyinternational standardsmentoring and 
competence assessment

Net-cert.co.uk

Network Certifi cation Body (NCB) is a dynamic 
independent company within the Network Rail group, at 
the cutting edge of railway certifi cation in the UK and 
growing to meet the needs of this expanding market.

What you can expect as an engineer with NCB is 
career progression, support and encouragement with 
developing your career.

When you join us, you’ll be encouraged to enhance your 
capability by working on a large and diverse portfolio 
of projects.

You’ll also have the ability to broaden your skill sets 
across vehicle and infrastructure disciplines.

To fi nd out more information about the featured roles 
below contact us today at 
ncbrecruitment@networkrail.co.uk

SYSTEMS AND ENGINEERING TECHNOLOGY www.fnc.co.uk/careers

Our market sectors
aerospace  •  transport  •  nuclear  •  marine  •  defence  •  power and energy  •  oil and gas

Our offices 
UK: Basingstoke  •  Bristol  •  Burton  •  Dorchester  •  Dorking  •  Glasgow  •  Gloucester  •  Plymouth  •  Warrington
Australia: Adelaide  •  Canberra  •  Melbourne

Opportunities with Frazer-Nash
At Frazer-Nash, we employ dynamic and original thinkers who challenge 
all boundaries to find the perfect solution for clients. This way of thinking 
has enabled us to grow into a rapidly expanding systems and engineering 
technology consultancy, with offices throughout the UK and Australia.

Our rail business continues to grow and to help meet the increased 
demand for our expertise, we’re looking to recruit the following roles: 

• Electrical Power and HV Engineer  
• Rail Consultant 
• Rail ERTMS and CCS Engineer
• Rail Safety Consultant
• Rail Systems Engineer

Our staff are rewarded with a competitive salary, generous benefits 
package and the opportunity to work as part of a dynamic and 
successful team. We always look for strong talent in our key business 
sectors and across all of our locations in the UK and Australia.

To apply, please forward your CV and covering letter  
to cv@fnc.co.uk, quoting reference RP0217.

Due to the nature of the work that Frazer-Nash undertakes we will 
require successful candidates to gain UK security clearance.
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Training Programme Development Manager 
Competitive salary package
West Midlands
Since 2007 London Midland has been providing excellent train 
services throughout the heart of England, from London in the 
South to Birmingham in the Midlands and Liverpool in the North 
West. Over 60 million passenger journeys a year are made using 
our trains and we manage 150 stations, operating over 1,300 
services a day.

Due to department expansion a unique opportunity has arisen 
for a talented individual to join the Training Academy Team within 
London Midland.

Playing a crucial role in the successful ongoing development of 
our colleagues your key focus as Training Programme Development 
Manager, will be the design and development of new and existing 
operational training programmes which represent changes in industry, 
best practice, safety regulations, European Driving Licensing Regulations 
and compliance with Operational and Occupational Standards.

Whilst embracing new technology you will be responsible for 
adapting existing materials and techniques to meet the ever 
changing development needs of our front line teams and 
communicating these changes effectively to the wider Operations 
Training Team, supporting them to ensure their successful delivery.

Due to the nature of this role previous experience within the 
Train Driver role and a good knowledge of traction and railway 
rules and regulations would be an advantage.

Practical experience in designing and delivering training 
programmes, identifying learning needs and writing training 
guides and learner material to cater for different learning styles 
is essential for this role as is an excellent knowledge and 
understanding Microsoft Offi ce packages.

You should be highly motivated, passionate about the 
development of people whilst possessing excellent communication 
and presentation skills which will allow you to engage with 
key stakeholders to design and deliver programmes which will 
inspire learning and refl ect London Midland vision and values.

Full support will be offered to ensure the ongoing development 
of your technical and professional knowledge, a defi ned benefi t 
pension scheme, 32 days annual leave including bank holidays, 
and an attractive salary and benefi ts package.

To apply, please send your CV and covering letter to 
Charlotte Ruff at recruitment@londonmidland.com.
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It is because of the unique and current 
editorial focus that the Rail Professional 
website is an essential information tool for 
Senior Executives, with exceptional year-on-year growth

The	figures	speak	for	themselves*
www.railpro.co.uk	received:

•		10%	more	visits	in	2016	–	continuous	growth	of	new	and	
returning	visitors

•		18%	more	page	views	in	2016	–	increased	visitor	engagement

•		6	million	clicks	in	2016	–	substantial	interaction	and	response

•		Up	to	26,500	visitors	online	each	month

•		Up	to	375,000	page	impressions	each	month

We offer a highly targeted audience and
access to some of the most influential
decision-makers working in the rail
industry today

Why use Rail Professional for Digital Recruitment 
Advertising?
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Additional...
• Boost brand awareness by purchasing Banner	advertisements which are 

available throughout the website
• Plus, Rail Professional provides a Sponsored	Recruiter advertisement on our 
E-Alert	which is delivered to all digital subscribers

DIGITAL RECRUITMENT ADVERTISING 2017

CALL  US ON 01268 711811

Rail Professional digital advertising provides:

•	 Option	to	purchase	online	job	credits
•	 All	online	job	credits	valid	for	12	months
•	 You	choose	when	to	advertise
•	 This	service	can	be	used	as	an	insurance	policy	against	any	
unexpected	vacancy

•	 30	days	coverage	per	job	credit	used	to	list	your	vacancy	online
•	 Digital	Recruitment	packages	to	suit	every	budget

Response driven and cost effective packages offered 
by Rail Professional online

Sponsor advert on 
Email Alert

featured job 
on jobs page

website
banner ad



1 Standard job credit ..............................£200 + vat

Optional Add Ons

Add – Featured Job  .................................+£100 + vat
Add – Social media Promotion  ...........+ £100 + vat
Add – E-Alert (Featured Recruiter)  ....+ £400 + vat
Add – Header Banner on website  ......+ £400 + vat
Add – Pop up on Job board  .................+ £500 + vat

PACKAGES

Bronze	–	Standard	listings
2 job credits  ...............................................£300 + vat
3 job credits  ...............................................£400 + vat
4 job credits ................................................  £500 + vat
5 job credits  ...............................................£600 + vat
10 job credits .............................................£1,000 + vat
20 job credits  ............................................£1,500 + vat

Silver	–	All	to	be	Featured	Jobs
5 job credits  ...............................................£800 + vat
10 job credits  ............................................£1,500 + vat
20 job credits  ............................................£2,000 + vat

Gold	–	All	to	be	Featured	jobs	and	social	media	
promotion	included
5 job credits  ...............................................£1,000 + vat
10 job credits  ............................................£1,800 + vat
20 job credits  ............................................£2,500 + vat

DIGITAL RECRUITMENT ADVERTISING 2017

CALL  US ON 01268 711811

Recruitment advertising with Rail Professional online 
Options,	packages	and	rates

Social media Promotion (Linkedin)

Social media Promotion (Twitter)

Pop up on Job board

Email Alert Featured Recruiter


